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ࡶ࡟ WE ࡜㣗⾜ືࠊ⏕ά⩦័➼ࡢ㌟యせᅉ࡟ࡘ࠸᳨࡚ウࡍࡿࡇ࡜ࢆ┠ⓗ࡜ࡋࡓࠋᑠ኎ᴗ A ♫ࡢ♫ဨ(836 ྡ)
ࢆᑐ㇟࡟⮬グᘧ࢔ࣥࢣ࣮ࢺࢆ␃⨨ࡁἲ࡟ࡼࡾᐇ᪋ࡋࠊ653 ྡ(ᅇ཰⋡ 78.1㸣)ࡢ࠺ࡕ࡯࡜ࢇ࡝グධࡉࢀ࡚࠸࡞
࠸⪅ࢆ㝖ࡃ 643 ྡ(᭷ຠᅇ⟅⋡ 76.9㸣)࡟ࡘ࠸࡚ㄪᰝศᯒࢆ⾜ࡗࡓࠋ㣧㣗ᚋᑵᐷ᫬㛫ู(2 ᫬㛫ᮍ‶,2 ᫬㛫௨ୖ)




ᨵၿ࡟ࡼࡾ WE ࢆ㧗ࡵࡿྍ⬟ᛶࡀ♧၀ࡉࢀࡓࡶࡢ࡜⪃࠼ࡿࠋ 
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72.0%(463 ே)ࠊዪᛶ 28.0㸣(180 ே)࡛࠶ࡗࡓࠋᖺ㱋
ู࡛ࡣ 50 ṓ௨ୖࡀ᭱ࡶከࡃ 44.6%(287 ே)ࠊḟ࡟
40 ṓ௦ 31.9%(205 ே)ࠊ30 ṓ௦ 17.1㸣(110 ே)ࠊ20
ṓ௦ 6.4㸣(41 ே)࡛࠶ࡗࡓࠋ፧ጻ≧ែࢆࡳࡓ⤖ᯝ㓄
അ⪅࠶ࡾࡀ 68.5%࡜ 7 ๭㏆ࡃࢆ༨ࡵࠊ⫋✀࡛ࡣࠊ㈍
኎࣭ࢧ࣮ࣅࢫࡀ 86.4㸣࡜ 9 ๭㏆ࡃࢆ༨ࡵ࡚࠸ࡓࠋ 
 
3.2 ⏕ά⩦័ 
 ႚ↮≧ἣ࡟ࡘ࠸࡚ࡳࡓ⤖ᯝࠊ⾲ 1 ࡢ㏻ࡾ㠀ႚ↮⪅
ࡀ 53.5%ࠊ⚗↮⪅ࡀ 27.2㸣ࠊႚ↮⪅ࡀ 19.3㸣࡛࠶ࡗ
ࡓࠋᐃᮇⓗ࡞㐠ື࡟ࡘ࠸࡚ࡳࡓ⤖ᯝࠊ㐠ືࢆࡋ࡚࠸
࡞࠸⪅ࡀ 66.9%࡜ 7 ๭㏆ࡃࢆ༨ࡵ࡚࠸ࡓࠋ㣧㓇࡟ࡘ
࠸࡚ࡳࡓ⤖ᯝࠊ㣧ࡲ࡞࠸⪅ࡀ᭱ࡶከࡃ 47.0%ࠊ᭶࡟
1㹼3 ᅇࡀ 10.3㸣ࠊ㐌 1㹼2 ᅇࡀ 8.6㸣ࠊ㐌 5㹼6 ᅇࡀ





























ᛶ㻌 ⏨ᛶ㻌 㻠㻢㻟㻔㻣㻞㻚㻜㻕㻌 ႚ↮㻌 ႚ↮㻌 㻝㻞㻞㻔㻝㻥㻚㻟㻕㻌
ዪᛶ㻌 㻝㻤㻜㻔㻞㻤㻚㻜㻕㻌 ⚗↮㻌 㻝㻣㻞㻔㻞㻣㻚㻞㻕㻌
ᖺ㱋㻌 㻞㻜 ṓ௦㻌 㻠㻝㻔㻢㻚㻠㻕㻌 㠀ႚ↮㻌 㻟㻟㻤㻔㻡㻟㻚㻡㻕㻌
㻟㻜 ṓ௦㻌 㻝㻝㻜㻔㻝㻣㻚㻝㻕㻌 㐠ື㻌 䛒䜚㻌 㻞㻜㻥㻔㻟㻟㻚㻝㻕㻌
㻠㻜 ṓ௦㻌 㻞㻜㻡㻔㻟㻝㻚㻥㻕㻌 䛺䛧㻌 㻠㻞㻟㻔㻢㻢㻚㻥㻕㻌
㻡㻜 ṓ௨ୖ㻌 㻞㻤㻣㻔㻠㻠㻚㻢㻕㻌 㣧㓇㻌 㣧䜎䛺䛔㻌 㻟㻜㻞㻔㻠㻣㻚㻜㻕㻌
୺ほⓗ೺ᗣឤ㻌 䛸䛶䜒೺ᗣ㻌 㻢㻤㻔㻝㻜㻚㻢㻕㻌 ᭶ 㻝䡚㻟 ᅇ㻌 㻢㻢㻔㻝㻜㻚㻟㻕㻌
䜎䛒䜎䛒㻌 㻟㻤㻥㻔㻢㻜㻚㻥㻕㻌 㐌 㻝䡚㻞 ᅇ㻌 㻡㻡㻔㻤㻚㻢㻕㻌
䛹䛱䜙䛷䜒䛺䛔㻌 㻝㻝㻣㻔㻝㻤㻚㻟㻕㻌 㐌 㻟䡚㻠 ᅇ㻌 㻠㻜㻔㻢㻚㻞㻕㻌












47.4%(㐌 1 ᅇᮍ‶ 21.5%ࠊ㐌 1㹼2
ᅇ 13.2㸣ࠊ㐌 3 ᅇ௨ୖ 12.7㸣)ࠊḟ
࡟ࢺ࢖ࣞ࡟㉳ࡁࡓ࠿ࡽࡀ 46.2%(㐌
1 ᅇᮍ‶ 22.3%ࠊ㐌 1㹼2 ᅇ 12.0㸣ࠊ
㐌 3 ᅇ௨ୖ 11.9㸣)ࠊᐷᗋ࡟ࡘ࠸࡚
30 ศ௨ෆ࡟╀ࢀ࡞࠸ࡀ 38.4%(㐌 1
ᅇᮍ‶ 20.6%ࠊ㐌 1㹼2 ᅇ 11.3㸣ࠊ















 㸧9102㸦ྕ2 ➨ྕ1 ➨ せ⣖Ꮫ኱ἨᏛ▱ឡ
ධࢆᏊⳫ࠾ࡸ≀ᯝ࡟㖊ࠊࡣ┠㡯ࡓࡗ࠿ከ࡛㣗ᦤ⌮௦














ከࡶ࡛᭱ຊάࡾ㏻ࡢ 3 ᅗࠊᯝ⤖ࡓࡳ࡚࠸ࡘ࡟ EW 
࠺ࡇ⾜࡟஦௙࠶ࡉ࡜ࡿࡵぬࡀ┠࡟ᮅࠊࡣ┠㡯ࡓࡗ࠿

































































ࡳࢆ EW ࡜ື⾜㣗࡟ู↓᭷ࡢື㐠 

























































































 ႚ↮≧ែู࡟㣗⾜ື࡜ WE ࢆࡳࡓ⤖






 㣧㣗ᚋᑵᐷ᫬㛫ู(2 ᫬㛫ᮍ‶,2 ᫬㛫
௨ୖ)࡟㣗⾜ື࡜ WE ࢆࡳࡓ⤖ᯝ⾲ 3 ࡢ







 㣗⾜ື 3 ⩌(ప⩌࣭୰⩌࣭㧗⩌)ู࡟
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